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CbAbprKaHMETO Ha TO3M JOKYMEHT e cobcTBeHOCT Ha MPB BcAko Heroso
KonupaHe v u3nonssaHe 6e€3 3HaHWETO M U3PUYHOTO CbrNacKe Ha
cOBCTBEHMKA e HapyLueHWe Ha 3aKOHa 3a aBTOPCKOTO NpaBo.
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. OBLLA MHOOPMALINA..
1.1. U(HOOPMALUA 3A PUPMATA.

N®b Mpecco PoHaan bbarapua (oT cera HaTaTbK B
nokymeHTa MN®B) e KomnaHuA, pasnonoxeHa B Bapsapa,
npomuliieHa 30Ha oK. 100 km ot Codua ¢ ocHoBeH HBU3HEC -
NPou3BOACTBO Ha AeTaiuM OT aNyMUHUEBW CNAaBu no
MeToAa Ha fleeHe Noj HanAaraHe.

Mo-cneunanHo, M®B oTAMBa anyMMHMEBM KOMMOHEHTM 3a
eNeKTPUYECKN ABUraTeNn, KaKTo U NepcoHann3MpaHn 4acTu
3a pasiMyHM 061aCTU U NPUNONKEHUS.

KomnaHuATa e ocHoBaHa npe3 2005 r. oT rpyna ¢ Tpuaecet
roguMHn onuT B 061acTTa Ha IEEHETO Ha aNyMUHUIN 1 3aToBa
npefocTaBA Ha CBOUTE K/AMEHTUM HOy-xay M 3HaHuA B
peanusnpaHeTo M pa3paboTBaHETO HAa KOHKPETHU MPOEKTH,

KaTo ce 3anoyHe OT CbBMECTHO MpPOeKTUpaHe Ha
nepcoHanmM3npaHmu YyacTm o TAXHOTO CepuitHo
NPOn3BOACTBO.

N®B cblo MOXKe A3 OCUTYpPU Ha KAWEHTUTE AOMBAHUTENHU
YCAYrM KaTo MPOEKTUpPAHe M peanusauma Ha MaTpuum,
6narofapeHue Ha cBbp3aHaTa ¢ Hesa dUpma 3a U3roTBsAHE Ha
NHCTpyMmeHTU HI AunsaiiH.

NIMB, cobctBeHocT Ha M®PB, yMATO OCHOBHA [AEWHOCT e
MexaHuW4yHa o06paboTKa Ha anyMUHUEBM OTAMBKWU. TA
M3BbPLWIBA MexXaHMYHa 06paboTka Ha  a/JyMWHMEBMU
KOMMOHEHTN HE CAaMO 33 CBbP3aHOTO C HEro APYXKEecTso, HO U
npeanara Tasu ycayra U Ha TpeTM KOMMNaHuu.

1.2. UEN HA ETUMHUA KOAEKC.

C HacToawumA EtnueH Koaekc, N®PB, Bb3HamepsBa ga npueme
dopManHO MNPUHUMNM Ha NIETUTUMHOCT, MNPO3PaAYHOCT U
NOTBbPAUMOCT, KbM KOWUTO ga Mpurogm cobCcTBEHOTO CH
nosegeHune. To3M aHTra*KMMEHT € HacoYeH KbM onpeaensiHeTo
Ha  3HAYMMM  OTPaAXKEHMA  BbPXY  penyTauuAatTa  Ha
npeanpuaTMeTo, C Uen ga 6bae nNyb/MYHO NpMETO, KaTo
OTrOBOPHO WM  HAAeXAHO MpeanpuATMe, Hewo KOoeTo
Jpy’KecTBOTO CyMTa 33 OCHOBHO 33 CBOA Yycrnex M 3a
NPOMOTUPAHETO Ha UMMAKA CU.

1.3. OBXBAT HA ETUMHUA KOAEKC.

ETnunmat Kogekc e o6Bbp3Ball, 6€3 HUKAKBO WM3K/OYEHUE,
33 BCUYKM  PDBKOBOAMTENWN, CAYXKUTEM U BDBHLIHMU
cbTpyaHuun. NPB M3nckBa M OT OCHOBHUTE A0CTABYMULM,
W3MbAHUTENN, NOAU3MBIHUTENN, BU3HEC NAPTHLOPU, KAKTO U
BCMYKM OHE3WU, KOMUTO MNPAKO WAM HEMpaAKo noaabpiKat
KaKBMTO U Oa € OTHOLWEHMA C Hac, IMHWUA Ha noBefeHue B
CbOTBETCTBME C MPUHLUUNUTE, CbAbP)KALM Ce B HacToALMA
ETnuen Kogekc.

CbAbprKAHWETO HA TO3M AOKYMEHT e cobcTBeHOCT Ha N®B BCAKO HEroBo
KonupaHe v u3nos3saHe 6e3 3HaHUETO M U3PUYHOTO CbrnacKe Ha
cO6CTBEHMKA € HapyLeHWe Ha 3aKOoHa 3a aBTOPCKOTO Npaso.
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1. GENERAL INFORMATION.

1.1. INFORMATION ABOUT THE COMPANY.

PFB Presso Fondal Bulgaria (PFB from now on) is a company
situated in Varvara, an industrial area approx. 100 km far
from Sofia and its core business is the production and the
finishing of aluminium alloy die-casted details.

In  particular, PFB produces aluminium die-casted
components for electrical motors as well as customized parts
for different fields and applications.

The company was founded in 2005 by a group with a thirty-
year experience in the field of aluminium die-casting and
therefore grants to its customers a lot of know-how and
knowledge in realizing and developing specific projects,
starting from co-design of customized parts up to their serial
production.

PFB can also provide to customers further services as the
design and the realization of moulds, thanks to its related
tool making company, NG Design.

LMB is a PFB’s subsidiary company, whose core business is
the machining of aluminium die-cast components. It carries
out the machining of aluminium components not only for its
related company, but it offers this service also to third
companies.

1.2. CODE OF CONDUCT INTENT.

With this Code of Conduct, PFB intends to adopt a formal
principles of legitimacy, transparency and verifiability to
which to adjust their own behavior. This commitment is
aimed at identifying major repercussions on the reputation of
the enterprise, to be publicly accepted as a responsible and
reliable company, something which the Company considers
the basis for its success and for promoting their image.

1.3. CODE OF CONDUCT SCOPE.

The Code of Conduct is binding without exception, to all
managers, employees and external collaborators. PFB
requires major suppliers, contractors, subcontractors,
business partners and all those who directly or indirectly
support any relationship with us, a line of conduct in
compliance with the principles contained in this Code of
Conduct.

The contents of this document are property of PFB any copy or use without
the knowledge and consent of the owner is breach of the Copyright Law.
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1.4. O NMONOKEHUA.

Ndb ce pbKOBOAU, B nNnosBegeHUNETo CUM npu OCHOBHUTE
AeﬁHOCTM, OT npuHUUNuUTEe Ha YeCTHOCT, NPO3PAYHOCT U

NOANIHOCT KbM  K/IMEHTUTE, PbBKOBOAUTENUTE, BBHLIHUTE
CbTPYAHMULM, aKUMOHepUTe,  TbProOBCKUTE "
dUHAHCOBUTE MAapPTHLOPWU, KAKTO U KbM  Nyb/AMYHUTE

AAMUHUCTPALLUM U APYTUTE CYOEKTU AN MHCTUTYLMU, C KOUTO
KOHTaKTYBa NpW OCbLLECTBABAHETO Ha CBOUTE AEWHOCTMU.

6) N®B vma KaTo NMPUHLMN CNa3BaHETO Ha NPUAOKUMUTE
HOPMaTUBHMU, AOTOBOPHU U APYTM U3UCKBAHUA.

B) B3aMMOOTHOLWEHUATA C TPETU LA (KAMEHTU, LOCTABUMLM,
BbHLWHW CbTPYAHULM, NapTHbOPU, KOHKYPEHTU, cpeacTBaTa
33 MacoBa KOMyHMKauua, nasapu) TpaAbBa pga 6baar
6a3MpaHN Ha NOANHOCT N KOPEKTHOCT. 3abpaHeHun ca TalHu
nosefeHnsa, KOPYMUMOHHW MPaKTUKW, HE3aKOHHWU YCNyru u
HaTUCK M XoJaTaliCTBaHe CRPSAMO TPETU Juua, C Uuen
Noy4yaBaHe Ha JIMYHWU U KapuepucTKn obnaru, 3a cebe cn nan
3a gpyrn anua. NPB He ycTaHOBABA, HUTO NPOAbL/XKABA
6M3HEC OTHOLWEHMA C BCEKW, KOWTO He npueme Aa crnasBa
npuHUMNMTE Ha HacToAwmA ETnyeH Kogekc.

r)  BCWYKM  CAYXKUTENM U BbBHWHUTE  CbTPYLHMLM
npeacraBnasaT onpegensaw, ¢GakTop 3a pasBUTUETO U ycrexa
Ha npeanpuatneTo. MpodecMoHanM3MbT U MOTUBALMATA Ha
CNYKUTENNTE Ca OCHOBHM aKTOpM 3a NOCTUrAaHETO Ha
apyecteeHute uenu. [MNopagn Tesm npuumHu, MNPB e
ONbXKHO @ pa3BMBa KOMMETEHUMUTE M Ja CTUMy/aupa
Bb3MOXKHOCTUTE U CMNOCOOHOCTUTE HA CBOWUTE CAYKUTENM,
CbLLLO M NO30BaBalikM ce Ha Cna3BaHeTo Ha 3akoHuTe. NPB ce
3a/b/KaBa C KOPEKTHO M 6e3npucTpacTHO nosejeHue, Aa
npeanara paBHM Bb3MOXKHOCTM 33 TPyA, HA BCUYKMK
CNY}KUTENN, Bb3 OCHOBA Ha crneunuduyHutTe npodecroHanHm
KBa/MOMKaUMM U BB3MOXKHOCTM 33  paborta, bHes
ONCKPUMMHALMA, KATO rapaHTMpa, CbLLO TaKa, YC/IOBUA Ha
Tpy4, KOUTO yBaKaBaT JIMYHOTO AOCTOMHCTBO U ybexaeHUsa u
JINYHOTO MHEHME Ha BCEKM.

4) CnykutennTe n BCUYKM BbHWHM CbTPYAHMLM Ha MPB, KaTo
agpecatm Ha Hactoawma EtnyeH Kopekc, Tpabea ga ce
NPUABPXKAT KbM MPUHUUNAUTE, CbAbPNKALLM Ce B HEero n Aa
CnassaT MPUNONKMMUTE 3aKOHU, GUPMEHWUTe npoueaypu M
BbTpPEWHNTe pasnopenbun. B HUKaKbB cay4yalt npecnegBaHeTo
Ha nHTepecuTe Ha MNPB He 6MBa ga onpaBAaBa HapylleHMATa
WM Hecna3BaHEeTo C Te3n pasnopesdu 1 npouenypu.

e) BcuMukM oHesM ([OoCTaBUMLM BKAOYMTENTHO U Ha YCAyrH,
KOHCYNTaQHTW, MpOBEpPUTENM W ApP.), KOUTO NO PasNNYHK
NPUYMHU CcbTpyaHuyat Ha MN®B, ca AnbXKHWM ga cnassaT
pasnopenbute Ha ETMuHmMA  Kopekc, [[OKOMKOTO  ca
NPUAOKMMM 3a TAX.

*) CnopasymeHusiTa C BbHIIHUTE CbTPYAHULM (KOUTO
BK/IIOYBAT QHraXMMeHTa Ha CbluMTe Ja He W3BbpLluBaT
HepeAHW nMnawaHua) Tpabsa pa 6baaT CcbCTaBeHUM B
npeasuaeHata popma U BCe Nak NUCMeHO U TpaAbBa aa bbaat
NoANMCaHM Npeamn HavyaNoTo Ha AerHOoCTTa.

3) OpraHM3aUMOHHUAT MOAEN W BbTPELIHUTE MpoLesypwu,
Bb3npuetn oT MN®PB, 3a ocCblLecTBABAHETO Ha AeWHOCTUTE
KaTo UANO M B YACTHOCT, Ha KOMTO Cce no3oBaBame B

CbAbprKAHWETO HA TO3M AOKYMEHT e cobcTBeHOCT Ha N®B BCAKO HEroBo
KonupaHe v u3nos3saHe 6e3 3HaHUETO M U3PUYHOTO CbrnacKe Ha
cO6CTBEHMKA € HapyLeHWe Ha 3aKOoHa 3a aBTOPCKOTO Npaso.
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1.4. GENERAL REQUIREMENTS.

PFB is guided in its behavior performing its main activities of
the principles of honesty, transparency and loyalty to clients,
managers, external collaborators, shareholders, commercial
and financial partners as well as public administrations and
other entities or institutions with which contacted in pursuit
of its activities.

b) PFB has the irrevocable principle to be in compliance with
applicable statutory, contractual and other requirements.

c) relationships with third parties (customers, suppliers,
external collaborators, partners, competitors, the media,
markets) should be based on loyalty and honesty. Prohibited
behaviors are secret, corrupt practices, illegal services and
compression and intercession to third parties in order to
obtain personal benefits and a career for himself or for
others. PFB does not establish or continue business relations
with anyone who does not accept the principles of this Code
of Conduct.

d) All employees and external collaborators are determinant
for the development and success of the enterprise. The
professionalism and motivation are key factors in achieving
corporate goals. For these reasons, PFB is obliged to develop
competence and stimulate opportunities and abilities of its
employees, also citing the rule of law. PFB is obliged to fairly
and impartially conduct its business and to offer equal
opportunities for employment of all employees, based on the
specific qualifications and job opportunities without
discrimination, ensuring also working conditions that respect
personal dignity and beliefs and the personal opinion of each.

e) Employees and all external collaborators of PFB as
addressees of this Code of Conduct must adhere to the
principles contained therein and to comply with the
applicable legislation, company procedures and internal
regulations. In any event, the pursuit of the interests of PFB
should not justify violations or non-compliance with these
regulations and procedures.

f) All those (suppliers, service providers, consultants, auditors
and others.), who for various reasons cooperate with PFB are
obliged to comply with the Code of Conduct, insofar as its
applicable to them.

g) agreements with external collaborators (which include the
same commitment not to carry out irregular payments) must
be drawn up in the form prescribed and in writing and must
be signed before the commencement of operations.

h) organizational model and internal procedures adopted by
the PFB, for implementation of activities in general and in
particular, those activities that we refer to in the following

The contents of this document are property of PFB any copy or use without
the knowledge and consent of the owner is breach of the Copyright Law.
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cneaBalinTe rnasm, Tpﬂ6Ba Aa ca Cb06pa3EHM C npuHUunuTte
W NpaBunaTta, CbAbpKawm ce B HacToAwmAa ETnueH Koaekc.

1.5. ETUKA 3A YNPABJIEHUE HA BU3HECA.

B cBouTe 6usHec gena, NPb ce pbkoBOAM OT NPUHLMMINUTE HA
KOPEKTHOCT, MPO3PaYyHOCT WM JNIOANHOCT. BCUYKM pencTeus,
onepaumu 1 TpaH3aKLuW, U3BbPLUIEHN B Noa3a Ha NPB naun B
HelH WHTepec, TpabBa Aa 6bAaT BOAEHW OT 3aKOHHOCTTA,
KaKTo BbB GOpPMasieH acrekT, Taka U OCHOBEH U OT ACHOTaTa U
WCTUHHOCTTA Ha CYeToBOAHUTE aena, CbrNacHo
NPUNOMKMMOTO 3aKOHOAATENCTBO M YCTAaHOBEHW Npoueaypwu,
M TpabBa Aa 6bAAT NOAYMHEHW Ha MPOBEPKaA, OT CTPaHa Ha
BbTPELHNTE KOHTPOIHW OpraHu.

a) PbKOBOAUTENUTE M BBHLIHUTE CbTPYAHUUM TpAbBa aa ce
Bb34bprKaT Aa obellasaT Ha TPETU nLA NAPUYHU CYMU UK
ApYrv Non3un, Noj, KakeaTo M Aa e Gopma M No KakbBTO U Aa e
HauMH, [OpPM W  HEenpsako, 33 MNPOMOTMPAHETO MU
6naronpuATCTBaHETO Ha MHTepecuTe Ha M®PB, gopu aKo ca
NnoaNoXKeHu Ha He3aKoHeH HaTUCK; nogapsum,
rocTonpuemcTso uUau Apyrv 6nara, He MoraT ga ce npMemar B
OTHOLEHMUATA C TPeTU /IMLA, OCBEH aKO He Ca CbC CKPOMHA
CTOMHOCT, KOWTO MoraT Aa b6baaT cyeTeHM 3a 3HAK Ha
Ntob6e3HOCT, B paMKUTE Ha KOPEKTHU TbPFrOBCKM OTHOLLIEHUA U
CNefl0BaTENHO,  CbOTBETCTBAWM  Ha  CblUeCcTByBaWUTE
dVpMmeHU Npouesypu U Ha AelcTBawmTe pasnopenom.

6) PbKOBOAUTENAT MAW BBHWHUAT CbLTPYAHUK, KOWUTO B
M3MNbJAHEHMETO WM 3apaduM  AEeWHOCTTa CW,  MOAy4M
Heno3BoJieH Nodapbk uan apyra ¢opma Ha obnara, TpAbBa
Ja npeanpuveme BCUMYKU Heobxoaumu AeWUCTBUA, C Len Aa
OTKa)Ke NoJapABaHOTO My M Aa MHbopmMUpa He3abaBHO cBOA
BMCLUECTOALL,

B) PbKOBOAUTENAT MAM BBHWHUAT CbTPYAHWK, KOMTO Mpu
M3MbJHEHMETO Ha CBOATA AENHOCT, Ce OKa)Ke B CUTyaLuu,
KOUTO MOraT UM CMEeTHe Ye moraT Aa 6baaT 3HauMMu, BbB
BPb3Ka C U3PUYHUTE NMPUHLMNKM Ha HAcToALLATa r1aBa, TpAbsa
ha MHpopmupaTt HesabaBHO ynpaBuTens.

r) [lelHocTta no TbproBcKo pa3BuTMe TpsbeBa Jda ce
OCbLUECTBABA KOPEKTHO, B NPAaBU/IHUA Na3apeH KOHTEKCT U B
NOANHA  KOHKYpPeHUuMa, npuv  MNbAHOTO ChMasBaHe Ha
NPUNONKMMUTE 3aKOHOBM pasnopesdu.

A) OTHoweHMATa C KNMeHTa, TpAbBa Aa 6baat 6asnpaHn Ha
YyBCTBOTO 3a OTFOBOPHOCT M B AyX Ha MPO3PavyHOCT W
CbTpyZAHMYecTBO. He moraT ga ce M3TbKBAT LOBOAW CMPSAMO
K/IMEHTa, aKo He ce NPUemMaT 3a 3aKOHHW.

e) [lpyKecTBOTO MOKe fa ce 0T30Be Ha Moabu 3a dMHaHCOBA
MOMOLL, KaTo Ce OrpaHuyaBa A0 NPeaNONKeHWs, uAasalm ot
OopraHusauMuM WAM acouMauMM C HecTOMaHcKa Uen u ¢
pPefoBHM YCTaBM U yYpeaUTEeNHN aKTOBE, KOUTO MMAT roNAMO
KY/AITYPHO 3HayeHwue.

X) [leMHOCTMTE NO CnoHCcOopWpaHe, KOMTO MmoraT Ja ce
OTHACAT A0 KYATYPHM, COLMANHU, EKONOTUYHMW, CMOPTHM,
APTUCTUYHU TEMM, Ca NpefHa3Ha4YeHU camo 3a CbbuTus nam
opraHusaummu, KoUTo npeanarat rapaHuMmn 3a CEPUO3HOCT U
CNPAMO KOUTO MOMKe fa Ce U3KNHOYM BCAKAKBaA 310ynoTpeba.

CbAbP:KAHUETO HA TO3M AOKYMEHT e cobcTBeHOCT Ha MPB BCAKO HEroso
KonupaHe v n3nonssaHe 6e3 3HaHWETO M U3PUYHOTO Cbraacme Ha cobCTBEHMKA
€ HapyLueHue Ha 3aKoHa 3a aBTOPCKOTO Npaso.
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chapters must comply with the principles and rules contained
in this Code of Conduct.

1.5. BUSINESS ETHICS.

In its business affairs, PFB is guided by the principles of
honesty, transparency and loyalty. All actions, operations and
transactions carried out in favor of PFB or in its interests
must be guided by the law, both in the formal aspect and
basic and clarity and truthfulness of accounting matters,
according to the applicable legislation and established
procedures, and should be subject to inspection by the
internal control bodies.

a) Managers and external collaborators must refrain of
promising to third party cash or other benefits in any form or
by any means, even indirectly, for promoting and fostering
the interests of PFB, even if They are subjected to undue
pressure; gifts, hospitality or other benefits can not be
adopted or proposed in relations with third parties, unless
they are of modest value that can be considered a sign of
courtesy, within the fair trade relations and therefore
consistent with existing company procedures and regulations
in force.

b) Managers or external collaborator in the performance or
because of their activities, received illegal gifts or other forms
of benefits must take all necessary steps to abandon its
giveaway and immediately inform his superior.

c) Managers or external collaborator who in the performance
of their activities, finds himself in situations that are or that
could be significant in relation to the explicit principles of this
chapter shall immediately inform the General Manager.

d) The activity of commercial development must be carried
out correctly, in the right context, market and fair
competition, in full compliance with applicable laws and
regulations.

e) customer relations should be based on a sense of
responsibility and in a spirit of transparency and cooperation.
Can not argue arguments to the client, if not considered
legitimate.

f) PFB may respond to requests for financial assistance,
limited to proposals coming from nonprofit organizations or
associations and with regular charters and constitutive acts
that have great cultural significance.

g) Sponsorship activities that may relate to cultural, social,
environmental, sporting, artistic themes are only for events
or organizations that offer guarantees of seriousness and
respect that can exclude any abuse.

The contents of this document are property of PFB any copy or use without
the knowledge and consent of the owner is breach of the Copyright Law.
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1.6.B3AMMOOTHOLLEHUE C NYBZINYHA AAMUHUCTPALIUA.

3a uenute Ha Hactoawmsa Etmyen Kopgekc, mog MNybaunyHa

AamuHuctpauma (MA) cnegsa pa ce pasbupa  BcAka
ObpXKaBHA  aAMMUHUCTPAUMA, MECTHM WAU  OBLUMHCKK
Ny6AMYHM  MHCTMTYLMM, KakTO M BCAKa  nybauuHa
opraHusaums, areHumn nnm camocToATesHa

AOMWHUCTPATMBHA B/IAaCT M CbOTBETHUTE nogpasgeneHuvs, a
CblO M BCAKO GU3IMYECKO WAU HOPULMYECKO /L, KOETO
AelNCcTBa B KaYecTBOTO Ha NybB/AMYHO Aunue UAK CAYXKUTEN Ha
obuwecTBeHa cnykba.

Mak no cmucbna Ha HactoAwma EtndyeH Kopgekc, B
onpepeneHveto 3a [yb6aAnYHA WMHCTUTYUMA, Ce BKAHOYBAT
BCUMYKN OHE3N topuamnYveckn cybektn, fopu fa ca yypeaeHu
BbB OpMWUTE HA FparKAAHCKMUA KOAEKC, KOWMTO, Mnopaau
NONNTUKO-MKOHOMMUYECKN NPUYMHU U3NBAHABAT 0bLLecTBEHA
byHKUMA, B 3aLLMTa HA 06LWMTe NHTEpECH.

a) 3agbiKeHMe Ha pPbKOBOAUTENUTE WM HA BbHLIHUTE
CbTPYOHMLM € A3 NoALbPXKAT NPO3payHM U CbOTBETCTBALLM
Ha pasnopenbute NoBeAeHUs, CbLLO U [AOrOBOPHWU, KOUTO
ypexaatr  OoTHOWweHuATa Ha N6 ¢ MNy6nnyHaTa
AZMUHUCTPALMA U O3 ce Bb3LAbprKaT OT NOBeAEHMA, KOUTO
moraTt Aa 6bAaT CMeTHATW 3a NPecTb/IeHUA KaTo Kopynuums,
nsHyaBaHe, 3noynotpeba B ywbpb Ha AbprkasBaTa WAM Ha
Apyra nybavyHa MHCTUTYLMA, HenpaBomMepHo cbbupaHe Ha
cymun, dMHaAHCUMpaHUs Uan apyrn nodobHW, OT cTpaHa Ha
AbpyKaBaTa Uan oT Apyra ny6anYHa MHCTUTYLMA.

6) U3pur4HO ce 3abpaHABAT NAALAHUA UAU Bb3HArpaxaeHus,
noa KakeaTo v ga e ¢opma, npeanaraHua, obewasaHn nam
OTNPAaBAHN AMPEKTHO AN Ype3 GU3UYECKO UN HPULNYECKO
ivue, € uen 3aTpyaHABaHe, yNecHABaHe WKW OTn/allaHe 3a
M3NbJHEHMETO Ha JdafeHo cnyebHo peicteue  uwam
NPOTMBOPEYALLO  Ha  CAyXebHUTEe  3a4b/KeHMA  Ha
MybnnyHata AAMUMHUCTPaAUMA, [OPM aKo ce OTHaca 3a
cbaebHM Unn n3BbHCHLAEOHU cnopose. OcBeH ToBa, U3PUYHO
ce 3abpaHsABa CbLOTO MNOBeAEHWE CNPAMO YMpasuUTenu,
CYXUTENN nnu BBbHLHM CbTPYAHULM, c uen
6naronpuATCTBAHE MAM HABPEXOAHETO Ha 4acT OT JajeH
rpa*kAaHCKK, HakasaTeseH Uan afjMUHUCTPATMBEH npoLec.

B) KoraTto HAKOW PbKOBOAMUTEN MW BBbHLUEH CbTPYAHWK Ha
N®b nonyyn SBHO MAM TaMHO NpeasioXKeHue 3a obnara, oT
KaKBOTO M [Ja e ecTecTBOo, OT CcTpaHa Ha [lybanyHata
ALMUHUCTPALMA, WAM OT CTpaHa Ha U3MYECKn uau
IOPUANYECKM NNLA, KOUTO PaboTAT KbM MAM 3a CMeTKa Ha

MybnnyHata AgMuUHUCTpauus, Tpabsa Hes3abaBHO Aa
NPEKPaTAT BCAKAKBM OTHOWEHMA W Jda uHbopmupar
ynpasuTens.

CbabpXKaHWETO Ha TO3M JOKYMEHT e cobcTBeHoCT Ha NPB BCAKO HEroso
KonupaHe 1 n3nonssaHe 6e3 3HaHueTo u U3PUYHOTO Cbrnacue Ha
cobcTBEHMKA € HapylweHune Ha 3aKkoHa 3a ABTOPCKOTO Mnpaso.

REVISION: 0 / 01.05.2017

Page. 5 from 10

1.6. RELATIONSHIP WITH PUBLIC ADMINISTRATION.

For the purposes of this Code of Conduct, under the Public
Administration (PA) shall mean any public administration,
local or municipal public institutions, as well as any public
organization, agency or independent administrative
authorities and relevant departments as well as any natural
or legal person which acts as a public entity or employee of a
public service.

Again, under this Code of Conduct in the definition of public
institutions, including all those legal entities, even if they are
established in the forms of the Civil Code, which, due to
political and economic reasons has a public function in
defense of common interests.

a) It is duty of managers and external collaborators to
maintain transparent and complying behaviors in the
relationship of the PFB with the public administration and to
refrain from behaviors that can be considered crimes such as
corruption, extortion, abuse to the detriment of the state or
another public institution, unlawful collection of amounts
financed or otherwise, by the government or other public
institution.

b) it is explicitly prohibited payments or remunerations, in
any form, offering, promising or directed, directly or through
natural or legal person for the purpose of hindering, facilitate
or repayment for the implementation of an act and for
performing the duties of the Public Administration even if it is
a judicial or non-judicial disputes. Moreover, explicitly
prohibits the same conduct to managers, employees and
external collaborators, with the aim of favoring or harming
part of a civil, criminal or administrative process.

¢) When a manager or an external collaborator of PFB get
open or secret proposal for the benefit of any kind on the
part of public administrations, or by natural or legal persons
working for or on behalf of public administration must
immediately cease all relations and to inform the general
manager.

The contents of this document are property of PFB any copy or use without
the knowledge and consent of the owner is breach of the Copyright Law.
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2. NPMHUUN HA ETUHMHO NOBEAEHME.
2.1. CbOTBETCTBME C MPUNOKUMUTE NU3SUCKBAHUA.

M®b ce aHraxupa aa:

® OTroBapa Ha MNPUIOKUMUTE MEXKAYHAPOLHU W MECTHM
3aKOHM W TNOA3aKOHOBM aKTOBE, KOWUTO Ce OTHacAT Ao
[eNHOCTTa Hu;

® U3MBAHABA TOYHO AOTOBOPHM U APYIU CNIOPA3yMEHUS;

® OTroBapA Ha M3MCKBaHWATA Ha MHTerpupaHaTta cuctema 3a
ynpasfeHue.

® npeaoctaBA AOCTaTbdHO WMHopmaums M obyyeHue Ha
BCEKU CAYKUTEN, [AOKOJNKOTO e Heobxogumo, 3a Ja ce
3aMN03HAAT C BCUMYKWU MPUIOKMMM WM3UCKBAHMA 3a TAXHATa
nenHocr.

2.2. 34PABOC/IOBHU U BE3OMNACHU YC/NOBUA HA TPYA.

N®B BuHarM e 06pbLLANA UIKAIOUUTENHO BHUMAHME HA
3gpaseTto M npodecrMoHanHata 6e30nacHOCT Ha cBouTe
CNYXUTENN, NOCETUTENN U NOAM3MBIHUTENN B CbOTBETCTBME
C NPUAOKMMUTE 3aKOHWN M CbC CBOWTE BbTPELLHM NpoLueaypu.

N®Bb ueHn BaweTo 3apase M 6€30MacHOCT HaZ BCUYKO APYro.
Hve e ce cTpemMMm KbM ocurypsiBaHe Ha 6e3onacHa u
34paBocnoBHa paboTtHa cpepa, pabotHo mActo  6Ges
OVCKPUMMHaUMA, TOPMO3 WaM 3a0ynoTpeba C ocurypeHo
cnpase/MBO 3annalaHe u pabotHo Bpeme.

3a OCHOBHW acneKTW ce cyYMTaT:

a) WpeHTMduuMpaHe Ha OMNAcHOCTUTE W OLUEHKa Ha
cneumduYHUTE  PUCKOBE, CBBP3aHM C  M3BbBPLUBAHUTE
AenHocTn, Cc nocneaBallo 3ageincTBaHe Ha MiaHoBe 3a

OTCTpaHABaHEe WKW, KOraTo TOBA He € Bb3MOXHO, 3a
HaMasisiBaHe Ha CbluuTe.

6) ObyyeHMeTO Ha nepcoHana, KakTo 3a HOBOHa3HayeHwuTe,
Taka W 33 OHe3n, KouTo 6OmBaT Ha3HA4YaBaHWM Ha HOBU
ONBKHOCTU / HOBU GUPMEHN feHOCTM.

B) OcurypasaHe Ha 6e30MacHM MAWMHU U TEXHUYECKM
pecypcu, CbOTBETCTBALLM Ha NpuaaraHuTe pasnopenbdbu 3a
6e3onacHocT.

r) UubopmupaHe Ha GUPMEHUA NepcoHan, BbB BPb3Ka CbC
34paBeTo M TpynoBaTa 6e30MacHOCT, 4Ype3 NepuoaMYHM
n/mnnm cneunanHu cvbpaHua M epeKTUBHM MeToaM Ha
KOMYHMKauua.

2.3. OMA3BAHE HA OKOJIHATA CPEAA.

3a N®Pb e Ba)KHO O3 € B CbOTBETCTBME C EKOJOMMYHOTO

3aKoHopgatencteo. B MN®PB Hue ce ctpemMm pJa wmma
MONOXUTENHO Bb3EeNCTBME BbPXY OKOMIHATA cpesa upes:
e OcCb3HATOCT MO OTHOWEHWe Ha pecypcuTe, KOUTO

n3nonssame B exxegHeBHUA HU bu3Hec;

CbabpXKaHWETO Ha TO3M JOKYMEHT e cobcTBeHoCT Ha NPB BCAKO HEroso
KonupaHe 1 n3nonssaHe 6e3 3HaHueTo u U3PUYHOTO Cbrnacue Ha
cobcTBEHMKA € HapylweHune Ha 3aKkoHa 3a ABTOPCKOTO Mnpaso.
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2. CODE OF CONDUCT PRINCIPLES.

2.1. COMPLIANCE WITH APPLICABLE REQUIREMENTS.

PFB comits to:
e comply with the applicable international and local laws and
regulations that apply to our activities;

e comply with contractual and other agreements;
e comply with the requirements of the
management system.

e provide sufficient information and training to each
employee to the extent necessary to acquaint themselves
with all relevant requirements which applies to the activities.

integrated

2.1. HEALTH AND SAFETY AT WORK.

PFB has always paid special attention to health and
occupational safety of its employees, visitors and contractors
in accordance with applicable law and with its internal
procedures.

PFB values Your health and safety above all else. We will
strive to ensure a safe and healthy working environment,
workplace free of discrimination, harassment or abuse and
ensure fair wages and working hours.

Among others, major aspects are considered:

a) Identify the hazards and assess the specific risks associated
with the activities carried out with subsequent
implementation of plans to remove or, where this is not
possible, to reduce the same.

b) training of staff, newly recruited and those who are
appointed to new posts / new business activities.

c) Providing safe equipment and technical
corresponding to the applicable safety regulations.

resources

d) Informing the company's staff in relation to health and
safety at work through regular and / or special meetings and
effective methods of communication.

2.3. ENVIROINMENTAL PROTECTION.

For PFB it is important that we comply with environmental
legislation. At PFB we aim to have a positive impact on the
environment by:

e Awareness of the resources we use in our daily business;

¢ Developing energy efficient and environmentally safe

The contents of this document are property of PFB any copy or use without
the knowledge and consent of the owner is breach of the Copyright Law.
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e PaspaboTtBaHe Ha eHepruiiHo edeKTUBHM M HesonacHU 3a
OKOJIHaTa cpeja NpoayKTH;

* lHpopmMMpaHe Ha NepcoHana Ha ApPYKecTBOTO BbB BPb3Ka
C ynpaBAeHWeTo Ha OKOJ/IHATa cpesa M Kak AeMHOCTTa UM ro
3acarar;

e CTpemesK 4a He Ce M3No0/3Ba, MM aKo TOBa € HensbexxHo
[a Cce HaMan M3MOA3BAHETO Ha BPeaHU XMMUKAAU U PesdKu
MEeTaNu B HaLIUTE NPOAYKTH.

MOCTOAHHO Ce CTpEMUM Aa Ce HaMaan eHeprusaTa, BogaTta U
BpeAHW XMMMUKaAW, U3MNON3BAaHM B HaLKMA MPOU3BOACTBEH
npouec. KakTo M fga HamaauMm KosiMyecTBaTa reHepupaHu
oTnaabun. BKAOYBamMe HawmTe AOCTaBYMLM B TO3M NpoLiec.

2.4. PABHU Bb3MOXHOCT U IUNCA HA AUCKPUMUHAL UA.

N®PBb 33bpaHABa M HAMA A3 Mpwuaara npAka WUAW HenpAka
OVUCKPUMMHAUMA NpU onpejensHe Ha Bb3HarpaxaeHueTo,
poctbna Ao oby4yeHMA, MOBULLIEHWA, NpeKpaTaBaHe Ha
[0roBopa Uan NeEHCUOHMpPaHe; HAMA A3 UMA OUCKPUMUHALMA
Bb3 OCHOBA Ha MOA, paca, HAPOAHOCT, eTHUYecKa
NPUHAANEXKHOCT, YOBELLKU FeHOM, FPaXAaHCTBO, NPOM3Xos,
penurna uau Bapa, obpasoBaHue, ybexaeHua, NoANTUYECKa
NPUHAANEKHOCT, J/IMYHO WAM  OOLWLECTBEHO MOJOKEHME,
yBpexaaHe, Bb3pacT, CeKcyasHa OpMeHTauusa, CcemenHo
NOMIOXEHWe,  WMMYLLEeCTBEHO  CbCTOSIHWE, UY/JEeHCTBO B
NpodCbio3n MAM HA BCAKAKBU APYrK NpU3HaLM, KOMTO moraT
[a CTaHaT NpMYMHA 33 AUCKPUMUHALMUA.

a) NPb HAMa Aa ce HamecBaT B YNpa*KHABAHETO Ha npasaTa
Ha nepcoHana Aa cneapaT CBOUTE yOEXAEHUA UAN NPAKTUKK
WA A3 33a[0BONABAT CBOWUTE HYXAM, CBbP3aHM C paca,

HauMOHaNeH  WAW  coumaneH  MNPOU3X0A,  Penurus,
YBPEXAaHWA, MO/, CeKCyaNHa OpMeHTauus, CemeirHu
OTrOBOPHOCTW, UYNEHCTBO B MPOdCHbIo3M, MOAUTUYECKM

Bb3rIeAN UAM BCAKAKBU APYrM YC0BMA, KOMTO MoOraT Aa
CTaHaT NPMYMHA 3@ SUCKPUMUHALMA.

6) N®Bb He NO3BONABAT HMKAKBO NOBEAEHME, KOETO BOAN A0
3annaxu, OckbpbsABaHe, eKcnioaTaumMa WAM  CeKcyaneH
TOPMO3, BK/IIOYMTENHO XKECTOBE, €3UK U PU3MYECKM KOHTAKT
Ha paboTHOTO mAcTo.

8) MPB M3NCKBAT OT BCUYKM A0CTaBYULM, NOAUIMBAHUTENN U
noA40CTaBYMLM Aa CNa3BaT Tasn NONTUKaA.

r) N®b HAma ga npeanpuvemaT OTBETHW AENCTBUA cpelly
HUKOM CAyKUTEN, Nodan Kanba 3a ANCKPUMMHALUA, KaKTO U
KbM CAYXKUTENUTE, ABABALLM Ce KaTo CBUAETENM MO Kanbu 3a
OVNCKPUMUHALMA.

4) Bcekun caykuTten uma npaso ga nopage anba go 30 gHu
cnel Bb3HMKBAHE Ha cbbuTmeto, B cBobogeH TeKCT, Ao
npeacTaBuTeNna Ha paboTHMLUWUTE, KOATO [a CbAbpKa KaTo
MWUHUMYM:

- Kanbonoparen;

- NPU3HaK Ha AUCKPUMUHAUNA;

- IMLLETO N TAXHOTO AEeNCTBUE NPUYUHUNO0 ANCKPUMMHALMUSA;

- onucaHwue;

CbabpXKaHWETO Ha TO3M AOKYMEHT e cobcTBeHOCT Ha MPB BCAKO HEroBO
KOnupaHe 1 n3nonssaHe 6e3 3HaHWeTo 1 U3PUYHOTO Cbrnacume Ha cobcTBEeHMKa
€ HapylweHue Ha 3aKoHa 3a aBTOPCKOTO npaso.
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products;
¢ Informing the company's staff in relation to enviroinmental
management and how their activities affect it;

e Striving not to use or if it is unavoidable to reduce the use
of harmful chemicals and rare metals in our products.

We constantly strive to reduce the energy, water and harmful
chemicals used in our manufacturing process. We strive to
minimize the generated waste. We involve our suppliers in
this process.

2.4. EQUAL OPPORTUNITY AND ANTI-DISCRIMINATION.

PFB prohibits and will not apply direct or indirect
discrimination in remuneration, access to training,
promotion, termination or retirement; there is no

discrimination based on gender, race, nationality, ethnicity,
human genome, citizenship, origin, religion or faith,
education, beliefs, political affiliation, personal or public
status, disability, age, sexual orientation, marital status,
property status, trade union membership or any other signs
that may lead to discrimination.

a) PFB will not interfere with the rights of staff to follow their
beliefs or practices or to meet their needs related to race,
national or social origin, religion, disability, gender, sexual
orientation, family responsibilities, trade union membership,
political opinion or any other conditions that can cause
discrimination.

b) PFB do not allow any behavior that leads to threats,
insulting, exploitation or sexual abuse, including gestures,
language and physical contact in the workplace.

c) PFB require all suppliers, subcontractors and suppliers to
abide by this policy.

d) PFB will not retaliate against any employee who
complained of discrimination, as well as employees appearing
as witnesses in complaints about discrimination.

e) Every employee has the right to appeal within 30 days
after occurrence of the event in his own words, to the
workers' representative, which contain at least:

- complainant;

- a sign of discrimination;

- the person and their effect caused discrimination;
- description;

The contents of this document are property of PFB any copy or use without
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- AOoKasaTesncTBa (MPUKpeneHn NUCMEHW AOKas3aTesncTBa KbM
»anbara);

- Mue/a, KOMTO ca MOKAaHEHM 3a CBUAETEeN (aKo MMa TaKuBa);
e) OTroBOpHOCT Ha nNpeacTaBuTena Ha paboTHMUMTE e Ja
pasrnega kanbata M nNpu HeobXoAMMOCT Ja OCUrypwu
AOMbAHUTENHU AOKYMEHTU (L0KasaTencrsa), cnep Koeto Aa
opraHusnpa MHTEPBIOTA CbC CBUAETENNTE (aKO MMa TaKMBa) U
OoTBETHaTa cTpaHa. OTBETHMKBLT MO *Kanbata mma npaso B 7
paboTHU OHW O3 NpefoCcTaBM LOKa3aTeNcTBa B CBOA 3alLMTa
VAW oa NpeacTaBu CBOM CBUAETENN.

%) B cpok oT 7 paboTHM A[HW chnep NpUKAOYBaHe Ha
MHTepBIOTaTa (ako ce MpoBeXaaT Takmea), Komucusa, Tpsbea
Ja ce npousHece No OCHOBATE/NIHOCTTa Ha Kanbarta. AKo He
6bAe NOCTUIHAT KOHCEHCYC MO KanbaTta, ce TbPCK CTAHOBULLLE
ot ,Komuncusa 3a 3awwmTa oT gMCKpMMUHaLmMAa“.
3) Mpu cTaHoBMWE, 4e Kanbata e
npeacTaBuUTENAT Ha paboTHUumTE
3aMHTEepecoBaHWTE CTPaHU 33 peLleHneTo.

n) Mpwu cTaHoBULLE, Ye KanbaTa e OCHOBaTeHa, 3a4b/XKeHNe
Ha npeAacTaBuTena Ha paboTHMUMTE e fda ce onuTaT Aa
paspeLuaT npobaema ypes amanor. AKO TOBa € HEBb3MOKHO,
KOMMKCKA, onpenens Kakeu We 6baaT cboTBETHUTE AeNCTBUA
B pe3yATaT Ha XKanbaTa.

1) N®b we TpeTnpaT MHPOPMaLMATA OTHOCHO KanbuTe, KaTo
CTPOro KoHdMAEeHLMANHA W HAMA Aa A Pa3nNpoOCTPaHsBa,
OCBEH aKO TOBA HE Ce U3MCKBaA MO 3aKOH.

K) Korato e npouecbT ce ocbluecTBABa NpU [AOCTAaBYMK,
NoAM3MbAHUTEN WAM NOAAOCTAaBYMK Ce M3UCKBA OT TAX Aa
npenocTaBaT MHGOPMaLUA OTHOCHO pe3yaTaTuTe.

HEOCHOBATE/IHa,
yBeagomsaBa

2.5. KOJIEKTUBHO A OrOBAPAHE.

LenuaT nepcoHan Ha N®B uma npasoTto fa obpasysa, Aa ce
npucbeamMHsABa KbM WM Aa opraHu3vMpa npo¢cbiosum
(cMHAnKaTK) M Te aa nperosapAT oT TAXHO UMe ¢ NMPb.
CoopmupaHeTo, NpUCHESUMHABAHETO KbM WAM A0PU Camo
KOHTAaKT C TaKuMBa oOpraHuM3auMm HAMA Ja Joseje Ao
HeraTMBHM MOCNEACTBMA 33 PaboTHULMTE/CAyRUTeNUTe Uam
[0 OTBETHM AENCTBUA OT PbKOBOACTBOTO Ha N®B.
PbkoBoactBoto Ha M®B HAMA NO HWKabB HaunmH Ada ce
HamecBa B  Cb3JaBaHeTo,  OQYHKUMOHMPAHETO  MAM
ynpasaeHMeTo Ha NogobHM opraHM3aumm Ha paboTHULMTE.

2.6. AETCKU TPYA.

MuHMMaNHaTa Bb3pacT 3a NpuemaHe Ha pabota B MPb e 18
roavHu. 3abpaHaBa ce npuemaHeTo Ha pabota Ha Auua,
HeHasbpwuan 18 roamHu. MPB U3MCKBA OT BCUYKM
[O0CTaBYMLM M NOAM3NBAHUTENM 43 CNAa3BaT TOBA U3UCKBAHeE.

2.7. KOHOMOEHUUANTHOCT.

N®B ocurypaBa A[OCTbN 3a CBOWUTE CAYKUTEAM A0
nosepuTesHa UHGOPMALMA NPU YCAOBKE, Ye NoBepuTeHaTa

CbabpXKaHWETO Ha TO3M AOKYMEHT e cobcTBeHOCT Ha MPB BCAKO HEroBO
KOnupaHe 1 n3nonssaHe 6e3 3HaHWeTo 1 U3PUYHOTO Cbrnacume Ha cobcTBEeHMKa
€ HapylweHue Ha 3aKoHa 3a aBTOPCKOTO npaso.
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- evidence (written evidence attached to the application);

- person /s who are invited to witness (if any);

f) the responsibility of the workers' representative to
examine the complaint and, if necessary, to provide
additional documents (evidence), then arrange interviews
with witnesses (if any) and the other party. The respondent
has the right within 7 working days to submit evidence in his
defense or to present his witnesses.

g) Within 7 working days after completion of the interviews
(if performed) Commission must rule on the merits of the
complaint. If no consensus is reached on the appeal, we seek
an opinion from the "Commission for Protection against
Discrimination."

h) In view that the appeal is unfounded, the workers'
representative informs the parties concerned of the decision.

i) If case that the complaint is well founded, the duty of the
workers' representative to try to resolve the issue through
dialogue. If this is impossible, commission determines what
will be the appropriate action as a result of the complaint.

j) PFB will treat this information on complaints as strictly
confidential and will not distribute it, unless required by law.

k) When the process is carried out at a supplier or
subcontractor we require from them to provide information
on the results.

2.5. COLLECTIVE BARGAINING.

The entire staff of PFB has the right to form, to join and
organize labor unions (syndicates) and they negotiate on
their behalf with PFB.

Forming, joining or even contact with such organizations will
not lead to negative consequences for the workers /
employees or retaliation by the leadership of PFB.

The management of PFB in no way will intervene in the
creation, operation or management of such organizations by
the workers.

2.6. CHILD LABOR.

The minimum age for employment in PFB is 18 years. It is
prohibited to employ persons under 18 years. PFB requires all
suppliers and subcontractors to comply with this
requirement.

2.7. CONFIDENTIALITY.

PFB provides access for its employees to confidential
information nunder the precondition that the confidential

The contents of this document are property of PFB any copy or use without
the knowledge and consent of the owner is breach of the Copyright Law.
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nHpopmauma npuHagnexn Ha MPB, KakTo M Ye BCEKM
CAyKuTen nasm nHdopmaumaTa B TaitHa.

NPb we ce cTpemMu fJa rapaHTMpa, Ye noOBepuTenHaTa
nHPopmaLma He ce pasKpuMBa Ha TPeETU AULA, UAN 4Ye
CNYKUTENUTE He A M3NON3BAT MPSAKO MM KOCBEHO 33 /IMYHA
usroga.

Mpu paboTa c MHPOPMALUMA KANEHT UK OT TpeTn cTpaHu NPb
Wwe ce CcTpemMu Ja rapaHtMpa, 4ve BcAKa WHdopmaums,
Nosy4yeHa OT KAUEHTU uan busHec napTHbOpU ce 0bpaboTsa
M 13N0/13Ba NO NOAXOAALL HAYMH B CbOTBETCTBME C NpaBMaaTa
M yCNoBMATa, NPU KOUTO e paskpuTta M ye PFB He Hapywasa
3a4/1KeHuATa CM 32 KOHOUAEHLMANHOCT.

2.8. KOH®JIUKT HA MHTEPECMW.

Mpwu ocblyecTBABAHETO Ha BCAKA AeiHocT, NMPB ce rpuxu 3a
n3bArBaHETO Ha CUTyauMM Ha KOHGPAUKT HaA WHTepecwu,
peanHu uAnM camo noTeHumanHW. Mexagy xunoTtesute 3a
KOHPAIMKT Ha MHTEpecu ce BK/KOYBA M CAy4Yas, B KOMUTO
pbKOBOAUTENAT PaboTM 3a yAOBAETBOPABAHETO HA HAKAKDLB
WMHTEpPEC, pa3nmyeH ot To3u Ha NM®PB, 3a nonyyaBaHe Ha MYHA
nsroga.

N®PB e rapaHTMpPa, Ye BCUUKM BU3HEC pelueHnATa ce B3emat
B Hal-0,06puaA nHTepec Ha NMPB.

N®b HAma pa npueme, Ye CAYyXKUTEN WU3N0/3Ba CBOATA
no3nuuMs B OpraHM3aLmaATa 3a IMYHO obnarofeTencTBaHe Uan
B MHTEpEeC Ha Hew,o Apyro, pasanyHo ot NPBb.

N®PBb HAMa [a npueme, 4Ye CAYXKMTEN W3MN0J3Ba CBOATA
no3nuna, posaa WAM KOpnopatuBHa WHboOpMauua wan Aa
JeNCTBa MO  HWMKAKbB HAYMH, KOMTO MNPOTMBOPEYM Ha
nHTepeca Ha M®B, ga TbpcAT UAKn nonyyasat obnarn 3a cebe
cun, 6AN3KNUTE CU, NPUATENNUTE UAW APYTN TPETU CTPAHM.

3. CAHKLMMU.

Ynpasutenat, B  3aBUCMMOCT OT CEPMO3HOCTTa  Ha
noBeseHNeTo, AEMOHCTPMPAHO OT cybeKTa, 3ameceH B HAKOe
OT He3aKOHHUTe [AelHOCTH, NpeaBUAEHW B HacToALLMA
EtnyeH KogeKkc, Tpabsa fa npeanpuveme Heobxoanmute
HaKas3aHWA, HE3aBUCMMO OT EBEHTYa/IHOTO YMpParKHABaHe Ha
HaKasaTe/lHU AencTBUA, OT CTpaHa Ha cbaebHaTa BaacT.

Mpyv npunaraHeTo Ha CaHKUMUTE, KOMMNETEHTHWUAT OpraH
B3UMa NpeaBug, CNefHUTE eNeMEHTH:

a) obcTosTencTeata, B KOMTO Ca WM3BbPLUEHW HE3aKOHHWUTE
nencTeus;

6) BUAa Ha NPEeCTbNIEHNETO;

B) CEPMO3HOCTTa HAa L@MOHCTPUPAHOTO NOBEeAEHUE;

r) BEPOATHOCTTA, MOBEAEHMATA Aa BKAOYBAT CaMO OMMWT 3a
HapyLleHue;

[) eBeHTyaneH peunamns Ha cybekTa.

MoBeaeHUATa B HapyleHMe Ha Hactoawma ETnyeH Kopgekc,
morarT Aa ce AoBedart Ao:
a) CAYKWTENW, AUCUMNAMHAPHW HaKa3aHuA, MOXelwu Ja

CbabpXKaHWETO Ha TO3M AOKYMEHT e cobcTBeHOCT Ha MPB BCAKO HEroBO
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information belongs to PFB, and that each employee keeps
the information confidential.

PFB will strive to ensure that confidential information is not
revealed to third parties, or that employees do not use it
directly or indirectly for personal gain.

Handling customer or other third-party information PFB will
strive to ensure that any information received from
customers or business partners is handled and used
appropriately in accordance with the terms and conditions
under which it was disclosed, and that PFB does not violate
any confidentiality obligations.

2.7. CONFLICT OF INTERESTS.

In carrying out any activity PFB care to avoid conflicts of
interest, real or potential. Among the hypotheses of conflict
of interest includes the case where the management works
for the satisfaction of any interest other than that of PFB to
obtain personal gain.

PFB will ensure that all business decisions are taken in the
best interest of PFB.

PFB will not accept that an employee uses his/her position in
the organisation for personal gain or in the interest of
anything else other than PFB.

PFB will not accept that an employee uses position, role or
corporate information, or act in any way contrary to the
interest of PFB, to seek or gain benefits for themselves, their
relatives, friends or other third parties.

3. SANCTIONS.

The general manager, depending on the severity of the
behavior demonstrated by the subject involved in any illicit
activities provided for in this Code of Conduct must take the
necessary actions, regardless of the possible exercise of
criminal action by the judiciary.

In applying sanctions, the competent authority shall take into
account the following elements:
a) the circumstances in which they are performed illegal acts;

b) the type of the crime;

c) the severity of the demonstrated behavior;

d) the likelihood behaviors include only attempted violation;
e) possible recurrence of the subject.

Behaviors in violation of this Code of Conduct can lead to:

a) employees, disciplinary action can also lead to dismissal;

The contents of this document are property of PFB any copy or use without
the knowledge and consent of the owner is breach of the Copyright Law.
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[0BeaT U A0 YBO/IHEHUE;

6) pbKOBOAHM Kaapu, cpaBeAnnBa NpUYMHa 3a OT30BaBaHe
OT A/TbXKHOCT, C He3abaBeH edekT;

B) CamMOCTOATENHW pPaboOTHMLUM, BbHWHU CbTPYAHULU U
[OCTaBuMLUM, MNPUYMHA 3a MPEACcPOYHO MpeKpaTABaHe Ha
NpaBoOOTHOLLEHMATA, MO CcunaTa Ha BbBEXAAHETO Ha
cneumdunyHM Knaysm B CbOTBETHWUTE Jorosopu. B Tasm
xunotesa, NMPB Mma npaBoTo Ha obesuleTeHMe 3a LETH,
€BEHTYa/HO MPUYMHEHM OT U3BBPLIEHOTO HE3aKOHHO
noseaeHue.

OnpeaensHeTo 1 HafaraHeTo Ha caHKuuuTe TpAbBa Aa B3MMa
npeasua NpUHLMNUTE Ha NPONOPLMOHANIHOCT M aA4eKBaTHOCT,
CNPSMO M3BbPLIEHOTO HapylleHMe, Crnas3Baliku, KbAeTo e
NPUAOKNMO, pasnopeabute Ha MPUAOKNUMOTO
3aKOHOZATeNCTBO.

4. PA3MNPOCTPAHEHUE HA ETUMHUA KOAOEKC.

To3n eTMyeH KoaeKc LlWe 6baeH cBefeH [0 3HAHMETO Ha
BCUYKM 3aMHTEPECOBAHM CTPAHW. 3a Ta3u uen:

a) BcuukM cayxuTenu e nonyyaT Konue U we 6baar
3aN03HaTM C M3UCKBAHMA Ha ETUYHUA  KOZEeKC npw
Ha3HayaBaHe;

6) ETMYHMA KOAEKC € HAaNMYeH HAa MHTepPHEeT CTpaHuuaTa Ha
dupmarta http://www.pfbcast.com 3a BCUUKM BbHLLHKU CTPaHK
NPSAKO UKW HENPEAKO 3auHTepPecoBaHN oT gelHocTTa Ha NPB;

AKO CAYKUTEN WAM BbHILHA CTpaHa MMa HeobxoAumoT oT
pasfacHeHus u/uAuM BBAPOCKM MO To3M ETUYEH Koaekc
HeobxoaumaTta MHPopmauuAa MoxKe Aa 6bae MnosyyeHa oT
MpeacTtaButena Ha PbKOBOACTBOTO Ha MHTerpupaHara
cucTema 3a ynpasneHue.

5. OAOBPEHMNE N USMEHEHUA.

To3un eTYeH KoaeKc e 040bpeH OT pPbKOBOACTBOTO U B/IM3a B
cuna ot 01.05.2017 r.

To3n eTMyeH KoAeKc Wwe b6bae npernexaaH 3a afeKBaTHOCT
KaTO MUHUMYM BEAHDBX FOAMLIHO MO BPEME Ha NPOBEXKAAHU
nperneauy ot pPbKoBOACTBOTO.

CbabpXKaHWETO Ha TO3M AOKYMEHT e cobcTBeHOCT Ha MPB BCAKO HEroBO
KOnupaHe 1 n3nonssaHe 6e3 3HaHWeTo 1 U3PUYHOTO Cbrnacume Ha cobcTBEeHMKa
€ HapylweHue Ha 3aKoHa 3a aBTOPCKOTO npaso.
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b) executives, fair reason for dismissal from office with
immediate effect;

c) independent workers, external colabolators and suppliers —
can lead to early termination of the legal relationship, by
introducing specific clauses in the contract. In this hypothesis,
PFB has the right to compensation for damage possibly
caused by the committed illegal behavior.

The determination and imposition of sanctions must take into
account the principles of proportionality and adequacy to the
offense committed, following the provisions of applicable
legislation.

4. DISTRIBUTION OF THE CODE OF CONDUCT.

This Code of Conduct will be brought to the attention of all
stakeholders. For this purpose:

a) All employees will receive a copy and appropriate training
on the requirements of the Code of Conduct right after actual
employment;

b) The Code of Conduct is available on the website of the
company http://www.pfbcast.com for all external parties
directly or indirectly interested in the activities of PFB;

If an employee or external colabolator is in need of
clarification and / or have questions on this Code of Conduct
the necessary information can be obtained from the
Management Representative of the Integrated Management
System.

5. APPROVAL AND REVISION.

This Code of Conduct has been approved by the General
Manager and is in effect from 01.05.2017.

This Code will be reviewed for adequacy at least once a year
during the conducted management reviews.

The contents of this document are property of PFB any copy or use without
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oT

M3n. Oupektop/Ynpasuten/ npeacrasnasaiy, pupma
/executive director, general manager, official representative/

UME HA ®UPMA:
Company name:

[eknapupam, ye nonyumx:
| declare | have received a copy of:

1 ETuueH KopgeKc 0
Code of conduct
2 NMonutukKa Ha MHTerpupaHara cMctrema 3a ynpasneHue Ha PFB O
PFB’s Integrated management system policy statement
3 [Opyru cneundpuruHn AOKYMEHTU Npu Heob6xogumocT (Mona uuTupaiite): =
Other specific documents if needed (please quote):
3.1 O
3.2 O
3.3 O
34 O

3ano3Hax ce ¢ U3UCKBAHMUATA Ha ropeumuTUpaHuTe AOKYMeHTU. KomnaHuATa KOATO npeacTaBAsBam U HeWHuA
nepcoHan we cnassame Te3u U3MCKBaHUA N0 Bpeme Ha pabora.

AaBam cbrnacmeto cu Ha npepcrasutenm Ha PFB pa wm3sbpwar oguT 3a CbOTBETCTBME AKO CMeETHAT 3a
Heo6XoaMMO C NOAX0AALLO eAHOCEAMUYHO Npeaun3BecTue.

| got familiar with the above mentioned documents. The company | represent and its staff meets the requirements of the above documents
and will follow their requirements.

| agree to let PFB representative conduct audit if deemed necessary given a proper one-week notice.

DATA (Date):
BEKNAPATOP (SINZEA DY): ettt et st e ve e st sa et st ssa e tes et sa et sasebe et

/OnbxHoct, ®amunns, Moanuc/
/ Position, Name, Signature/



